blacknewsdigest 


NEWS 
from the 
UNITED STATES 


DEPARTMENT OF LABOR 


Office of information 


Pubacations and Reports 


Washington. OC 
20210 


WEEK OF AUGUST 20, 1979 


IN THIS ISSUE: 


CETA PROGRAMS CITED FOR INCREASES 
IN EMPLOYMENT OF BLACK YOUTH 


3 UNIVERSITIES TO HELP MINORITIES 
GET HIGH SCHOOL, COLLEGE DIPLOMAS 


4,111 OLDER WORKERS DUE RECORD $14 MILLION 
FOR ARBITRARY JOB BIAS IN FISCAL 1978 


OSHA STRENGTHENS WORKER PROTECTION 
THROUGH IMPROVED COMPLAINT PROCEDURES 


CLOTHING, TEXTILE WORKERS UNION 
TO TRAIN 300 UNDEREMPLOYED 


PRODUCER PRICE INDEXES--JULY 1979 
FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


REGIONAL INFORMATION OFFICES 


The U.S. Department of ‘Labor operates through 10 regional offices located in major 


sittes dcross the country. 


If you want @ loc’) angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 


Public Information Directors and the states in their regions: 


Region I 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Phode Island 
Vermont 


Region II. 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 
District of 
Columbia 

Maryland 
Pennsylvania 
Virginta 

West Virginia 


Region IV 


Alabama 
Florida 
Georgta 
Mississipp! 
North Carolina 
Suuth Carolina 
Tennessee 
Kentucky 


Region V 


I}linots 
sndiane 
Michigan 
Minnesota 
hio 
tsconsin 


Paul F. Neal 

Room £-308 

JFK Federal Bidg. 
Boston, Mass. 02203 
617-273-6767 


Edward I. Weintraub 
Room 3580 

1515 Broadway 

New York, N.Y. 10036 
212-399-5477 


3535 Market St. 


seeledelens Pa. 19104 


Frances Ridgway 
Room 317 


1371 Peachtree St., N.E. 
Atlanta, Ga. 30309 
TOU-BBT-4495 


Jonn 0. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, 111. 60606 
317-355-6976 


Region VI 


Arkansas 
Loutstana 
New Mexico 
Oklahoma 
Texas 


Region VII 


lowa 
Kansas 
Missourt 
Nebraska 


Region VIII 
Colorado 
Montana 
North Dakota 
South Dakota 


wyoming 


California 
hawa {f 


regon 
Washington 


Les Gaddie 

Room 220 

555 Griffin Sq. Blag. 

Griffin and Yo Sts. 

Dallas, Texas 75202 
7-4776 


Patrick A. Hand 
Room 2509 

Federal Office Bldg. 
911 Wainut St. 


Kansas oak Mo. 61406 


Ernest E. Sanchez 
Room 1468 


Federal Bldg. 
1961 Stout St. 


aa 
-4235 


Joe 8. Kirkbride 
Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 


re Cea Calif. 94102 


Room 7021 
Federal Office Bldg. 
909 First Ave. 


sets: Wash. 98174 
TOE-447-7620 





Week of August 20, 1979 
CETA PROGRAMS CITED FOR INCREASES 
IN EMPLOYMENT OF BLACK YOUTH 

NEW ORLEANS -- Substantial increases in youth employment, especially among 
blacks, have resulted from programs under the Comprehensive Employment and Training 
Act (CETA), a high Labor Department official said. 

In prepared remarks before the Delta Sigma Theta conference here, Assistant 
Secretary of Labor Ernest Green outlined several areas in which CETA-funded 
programs are attempting to solve the "nagging" problems of unemployment of black 
youth. 

Teenage unemployment is 15.3 percent--twice the national rate, Green said. 

The problem is particularly severe for black teenagers, whose unemployment 
rate is 3] percent for both sexes, and nearly 32 percent for young black women 
he added. 

Green, who heads the Labor Department's Employment and Training Administration, 
noted that CETA programs serving youth are being strengthened. 

He said the Job Corps programs is being doubled. Job and training programs 
have been effective in forging links between CETA and the education system, and 
opportunities for minorities and women in apprenticeship have been increased. 

"Taken together," Green said, “our CETA youth efforts have resulted in 
substantial increases in youth employment, especially for blacks. 


"Between December 1977 and December 1978, black teenage employment increased 


by 63,000, and 90 percent of this increase is directly attributable to CETA." 


Green pointed aut that the labor force participation rate for black teenagers 
increased from 41.1 percent in March 1977 to 47.7 percent in March 1979, reversing 
a 20-year decline. 


(More) 
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"What CETA youth programs really add up to is people--very real people 

job needs are being met in very real ways,” Green declared. 

Green called on his audience to increase linkages to CETA and other job 
and training efforts, and in particular efforts of the department's Women's Bureau. 

Green noted that some of the Women's Bureau efforts include development of 
a guide for seeking CETA funds; a grant to assist young women in making the 
transition from school to work; a conference on young women and employment; 
consultations on special needs of minority young women, and the designation of 
displaced homemakers as a specific target group under CETA reauthorization. 

Green said that while progress has been made, “there is a lot more progress 
to be made." 

Green asked support in efforts to eliminate discrimination by race and sex; 
in the push for greater involvement by the private sector of the economy, and for 
the proposed welfare reform bill, whose job component would include 400,000 


newly funded public service employment and training slots, he said. 
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3 UNIVERSITIES TO HELP MINORITIES 
GET HIGH SCHOOL, COLLEGE DIPLOMAS 


WASHINGTON -- The U.S. Department of Labor has awarded $150,000 to three universities and colleges to provide tuition assistance, 


universities to help minority youth complete their high school and college tutoring, j nseling for migrant and seasonal farmworkers and their 
education, Assistant Secretary of Labor Ernest G. Green announced. 


r in 4 P . To qualify f 1EP or CAMP, participants must be economically disadvantaged, 
The University of Miami, Fla., and Eastern New Mexico University at Roswell , abv ; 


. ‘ that t 4 membe f famil receivina welfare or havin n income fallin 
each received $50,000 under the High School Equivalency Program (HEP). ’ a Ta y rec Ww ga come fa Q 
c ‘ : , . . . ithin the current lower living standard ($7,200 - $12,500 for a famil f four 
St. Edward's University in Austin, Tex. received $50,000 under the College as ~ a i inl vn) eee oe ‘ ‘. a . iis - 
Jepending o ( living cos . 
Assistance Migrant Program (CAMP). ee iving costs) 


T , : 2 eal : , : , Both programs are funded under CETA Title III (special Federal responsi - 
The University of Miami and Eastern New Mexico University will increase es ! p 


i b 2s) and are m tered by the department's Employment and Trainin 
their HEP enrollment by 20 slots from 140 to 160 and from 275 to 295 respectively. iat lea dintinieansnasicon , aah om ° 


os ——_ , ; , : . — ’ i ; dministration (ETA). 
ot. Edward's University will raise its CAMP participants from 224 to 249. Each 


: 1 ‘ad , For further information, contact Leonard Gilman, Office of Farmworker 
university will attempt to fill the additional slots with black students to the rther informatio 0 


, ETA Off Program 2¢ - ; 
saxtaim extent eescibte. ETA Office of National Programs, telephone (202) 376-6128 


Under separate funding, the University of Nebraska will survey up to 1,500 
persons who were graduated from HEP 5 to 10 years ago to determine student 


characteristics. The $7,700 study will help determine what types of particif 


parti 


tend to make successful HEP students. 


Participants in the HEP proaqram receive remedial education to assist the 


in obtaining the General Education Development i certificate The 


equivalency certificate is intended tc Ip program part 


* further education, skill training, or emp 
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4,111 OLDER WORKERS DUE RECORD $14 MILLICr' “While it cannot be said that age discrimination has been wiped out, many 
FOR ARBITRARY JOB BIAS IN FISCAL 1978 ’ ' 
—————————— of the objectives aimed at minimizing this form of discrimination have been 
WASHINGTON -- A record $14 million was found due to 4,111 individuals in the ; 

achieved as a result of 11 years of enforcement efforts,” Marshall noted. "A 
40 to 65 age group who suffered discrimination in employment during fiscal 1978 because 

major purpose of the act has been effectively implemented -- to promote 
of their age, the Labor Department reported. 


employment of older persons based on their ability rather than age." 


Income actually restored to persons who suffered age discrimination in 
Marshall's annual report listed some of the achievements accomplished 
employment was $4.8 million. This amount, also a record high, was paid to 
since the act became effective in June 1968: 
1,363 older workers and job applicants. 
-a much greater awareness on the part of employers, employees and 
These findings are among highlights of the department's annual report to 
applicants of their rights and responsibilities under the act; 
Congress on the administration of the Age Discrimination in Employment Act 


-a vast reduction in the most obvious types of prohibited practices, 
(ADEA) of 1967. 


particularly illegal advertising; 
The act prohibits discrimination because of age in hiring, job retention, 


-evolvement of effective administration and enforcement mechanisms in a 
compensation, and other terms, conditions, or privileges of employment. 
new field of antidiscrimination law; 
On January 1, 1979, the upper age limit of protected individuals was raised 
-the handling of an increased enforcement workload, for example: 
from 65 to 70 years of age. 
--the number of complaints received by the Department of Labor 
In a covering statement of the ADEA annual report, Secretary of Labor 
increased from 1,000 in fiscal year 1969 to almost 4,300 in 
Ray Marshall discussed the transfer of enforcement and administration respon- 
fiscal year 1978; 
sibility from the department to the Equal Employment Opportunity Commission 
--from fiscal year 1969 through fiscal year 1978, enforce- 
on July 1, 1979. The transfer resulted from President Carter's 
ment activity disclosed over 15,000 employees and 
Reorganization Plan No. 1 of 1978. 
applicants for employment who had been discriminated 


against and who were due over $51 million in damages, and 


-more- 
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--incone restored to individuals exceeded over $16 million. 

-precedent setting interpretations developing from over 450 court actions 
instituted by the department between June 1968 and the end of 1978, of which 
305 were concluded with 267 wholly or partially in favor of the department; and 

-an increase -- influenced by the federal statute, its enforcement and 
court actions -- in the number of state age discrimination laws from a total of 
23 (21 States, Puerto Kico and the Virgin Islands) in May 1965 to 44 at the end 
of 1978, out of a potential 58 jurisdictions covered by the Federal statute. 

Many workers benefited from additional job opportunities, reemployment, 
on-the-job gains such as improved future wages and pensions, as well as the 


receipt of back wages and damages, it was reported. 
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OSHA STRENGTHENS WORKER PROTECTION 
THROUGH IMPROVED COMPLAINT PROCEDURES 


WASHINGTON -- The U.S. Department of Labor has strengthened worker protection 
against job hazards through improved procedures for handling worker safety and 
health complaints. The improvements will concentrate inspection resources on the 
gravest workplace danger areas. 

"For the past two years, OSHA's goal has been to focus agency resources on the 
most hazardous workplaces and the most serious hazards," Assistant Secretary of 
Labor for Occupational Safety and Health Eula Bingham said. 

“These new procedures, which are being implemented nationwide, are an important 
addition to our earlier "common sense" initiatives against on-the-job risks and will 
enable the agency to maximize worker protection through improved evaluation of 
complaints and better management of its inspections resources." 

Under the new procedures, effective September 1, "a more effective and 
expeditious investigation of high hazard complaints" will take place based on 
“effective, professional screening and evaluation...to determine the nature and 
severity of the alleged hazard," Dr. Bingham said. 

At the same time she emphasized that OSHA not only continues its strong belief 
in a worker's right to file a complaint about workplace hazards but also sees no 
decrease in the importance of a worker complaints as a major source of information 
on such hazards. 


Better management of inspection resources not only will provide improved worker 


protection by targeting inspections at workplaces with serious hazards but also will 


help businesses -- especially small businesses -- by relieving them of most inspections 


on complaints of less serious nature. 
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The new directive replaces OSHA's program directive of December 1, 1977, which 
established a policy of conducting inspections in response to substantially all 
formal and non-formal complaints. The policy resulted in a backlog of complaints, 
many of which were not dealing with serious hazards, often diverting scarce OSHA 
resources from inspection sites with such hazards. 

Tne new directive also addresses the same issues brought out in a General 
Accounting Office report to Congress April 9 which said that comparatively few 
complained of hazards resulted in findings of serious violations of OSHA standards 
and that a balancing of OSHA's priorities was needed. 

All complaints will be thoroughly evaluated regardless of their sources, the 
method of receipt, or whether they are formal (written by employee or representative) 
or non-formal. The screening mechanism will enable the agency to respond promptly 
to serious hazards and to eliminate many less serious hazards without inspection. 

The new directive also stresses that the anonymity of the complainant will 
remain protected if requested. 


Highlights of the directive call for: 


-- Careful use of investigative techniques to evaluate all complaints by. 


designated by supervisors. 

-- Workplace inspection of all formal complaints where there are “reasonable 
grounds to believe" that a violation or danger exists. 

-- Priorities for responding to formal complaints with an investigation within 
24 hours for an immiment danger situation, with three working days for those 
concerning serious hazards, and within 20 working days for other conditions. 


(More) 
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-- No inspection will be conducted when “reasonable grounds," based on 
statutory criteria, cannot be established during the evaluation of formal complaints 
that a violation or danger exists; when the complaint has no bearing on or immediate 
relationship to safety or health; when a recent inspection or other evidence leads the 
area director to believe the hazard is not present or has been abated; or when the 
complaint does not fall under OSHA's jurisdiction. In such cases, the complainant 
will be notified in writing of the disposition. 

-- New procedures for dealing with non-formal complaints. Each such complaint 
will be thoroughly evaluated. When evaluation reveals imminent danger of extremely 
serious hazards, inspections will be initiated within 24 hours. 

-- When the evaluation of non-formal complaints indicates the need for response 
(other than inspection of imminent danger and extremely serious hazards), the area 
director will notify the employer in writing of the alleged hazard and the need to 
take appropriate action. These cases will be closed when OSHA receives satisfactory 
assurances from the employer that action has been taken. The complainant will be 
notified of the results by OSHA. Failure of the employer to respond or to provide 
satisfactory assurances will trigger an inspection. In addition, one in ten non- 
formal complaints will be scheduled randomly for follow-up inspection to verify the 
employer's action. 

-- Non-formal complaint cases that do not establish “reasonable grounds," 
that have no bearing on safety and health, or that are not under OSHA's juris¢ ‘ction 
will be closed without further action, and the complainant will be notified. 

-- In low hazard industries, generally only the working conditions identified 
in the complaint will be investigated. When a complaint comes from a worker in a 


high hazard industry, usually the entire facility will be inspected. 
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CLOTHING, TEXTILE WORKERS UNION 
TO TRAIN 300 UNDEREMPLOYED 


WASHINGTON -- Under a $507,000 contract renewal, the Amalgamated Clothing 


and Textile Workers Union, AFL-CIO, will train 300 underemployed workers for better 
jobs, Assistant Secretary of Labor Ernest G. Green announced. 

Funded under Title III of the Comprehensive Employment and Training Act (CETA), 
the contract will help upgrade clothing and textile workers who are presently 
employed. It will concentrate on minority persons, women, veterans, and people with 
language difficulties. 

The program will operate in the New York City-northern New Jersey metropolitan 
area, New Bedford-Fall River, Mass., the states of Alabama, Georgia, Tennessee, South 
Carolina, and Pennsylvania, and some midwestern areas yet to be selected. 

Training will be in such occupations as dyer, weaver, loom fixer, rotary print 
machine mechanic, and knitter, among others. It will also include English as a 
second language, General Education Development (GED) instruction, and basic education. 
The GED certificate is the equivalent of a high school diploma. 

The union also intends to help overcome the problems that have kept women 
from acquiring better paying, non-traditional jobs in the textile industry. Special 
audio-visual and printed materials will be developed to point out the potential for 
women in the industry. 

The program will be conducted through subcontracts with employers who have 
collective bargaining agreements with the union. Trainees will receive the same wage 
and benefits as other employees under the union agreement. 

Under two previous contracts, the union trained more than 700 persons through 
May of 1979. 

For further information about the contract, contact either Camille Robinson, 
Amalgamated Clothing and Textile Workers Union, Textile Division, 770 Broadway, 

New York, N.Y., 10003, telephone 212-255-7800, extension 383; or James Clark, 


Employment and Training Administration, Office of National Programs, telephone 
202-376-7615. 
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PRODUCER PRICE INDEXES--JULY 1979 

WASHINGTON -- The Producer Price Index for Finished Goods rose 1.1 percent 
from June to July on a seasonally adjusted basis, the U.S. Department of Labor's 
Bureau of Labor Statistics reported. The July advance was considerably larger 
than the increases in either May or June. Price increases for intermediate 
(semifinished) goods and crude materials also accelerated. 

Among finished goods, prices for consumer goods rose much more than in 
June; Food prices were unchanged following 3 consecutive months of falling prices, 
and prices for finished consumer goods excluding foods rose even more than in 
recent months. The increase in capital equipment prices also accelerated. 

Before seasonal adjustment, the Producer Price Index for Finished Goods 
rose 1.1 percent to 215.8 percent (1967=100). Over the year, the Finished Goods 
Price Index increased 10.1 percent. The finished consumer foods index was up 6.7 
percent from July 1978 to July 1979, the index for finished consumer goods 
excluding foods rose 12.8 percent, and capital equipment prices were 8.9 percent 
higher than a year ago. The Producer Price Index for intermediate goods increased 


13.1 percent over the year, and prices for crude materials advanced 17.1 percent. 
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